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Message from the Director

The PropertyRecords and Taxpayer Services Department (PRTS) provides a variety of mandated and
core services in five locations throughout Washington County. These services include property
assessment, property records, property tax, licensing, vital records, andoelsetrvices. Thisdainnual
NBLEZ2NI OFdGrf23a GKS RSLINIYSyidQa | O02YLX AAKYSy
overview of future projects and challenges, and serves as a historical reference document.

Q)¢

External economic factors significanthygact the workload and resource demands placed on the

department. Throughout 2022022, the U.S. economy dealt with the-faaching consequences of the

COVIBL9 pandemic, which left a lasting imprint on various aspects of economic activity. During this

time in Washington County, existing property values increased, tax parcel counts remained steady,
F2NBOf 2adz2NB ydzYoSNE alb g YAY2N OKFy3aSaz FyR (KS O¢2
impact the service level requirements on the department. &ample, the rise in property values led

the Assessor's Office to offer extra assistance to residents, while the county's population growth

translated into an increased number of residents requiring services from all PRTS divisions.

PRTS is also highlylirenced by legislative changes. Throughout the 2021 and 2022 legislative sessions,
the department experienced only a single significant modification, which was the requirement of
including a supplementary statement with the tax notices sent to residents.

The primary goal of the department is to provide exceptional service in an environment of continuous
improvement. Emerging from the challenges posed by the pandemic has allowed the department to
realign its efforts towards this goal. Major highlights inlgichanging license center hours, which
reduced wait times and employee turnover; filling critical leadership positions; and successfully
administering elections.

As we look ahead to the future of PRTS, we anticipate facing challenges such as the waipecdiat

estate market and economy, evolving customer expectations, and changes in legislation affecting license
centers, elections, taxation, and other divisions. In addition, while the department has a strong elections
team, increased public scrutiny érthe need for additional community outreach and communication do
impose additional demands. It will be important for the department to maintain a balance between
delivering excellent customer service, adopting new technologies, and meeting the diveessagiqns

of a multrgenerational workforce.

The PRTS department is responsible for leading numerous county services and ensuring the smooth
2LISNF GA2y 2Fhe¥OFFESadSKAzyQiA2yad 2F O2dzydie 3I28SNYyYS
work and dediction shown by PRTS employees, both during the challenging times of the pandemic and

now, cannot be overstated. As the county looks to the future, the department's resilience, adaptability,

and genuine commitment to public service will enable the departntersiicceed and serve the public

in a meaningful way. PRTS remains dedicated to providing excellent service and meeting the needs of
Washington County.

Sincerely,

Amy Stenftenagel
Director, Property Records and Taxpayer Services



Department Highlights anBummary Data 2022

108 Employees

5 Locations

$607.4 MillionCollected in 2022
1,818Parcels Created in 2021/2022
32,751Phone Calls Answered
217,303Tax Collections Processed
116,468Tax Parcels
189,307Reqistered Voters

228,302License Center Transactions



our Mission

To provide exceptional
assessment, property records,
property tax, licensing, vital
records, and elections services ir
an environment of continuous
improvement.

our Goals

9 Exceed customer expectations

9 Provide accurate informatiopreservation of
public record, and equitable valuation to
protect private and public assets.

1 Deliver responsible, innovative government
services.

1 Implement process improvements and
technology solutions that maximize service
delivery.

1 Provide timelyinformation and services
ensuring compliance with all statutory
deadlines and procedures.

1 Foster a proactive, respectful, and
professional work environment where all
employees achieve and contribute to their
fullest.



our Values
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Mutual support and respect We value a work environment where there is appreciation, empathy, resp
and support for individuals and their ability. We seek a place where diversity is appreciated and value
Open and lonest communication We value communication in our workplace that is open, honest, i
direct. We strive to involve others by being good listeners and sharing information that is necessa
useful.

Competency We believe that each individual needs hhave the necessary knowledge, skill, ability, a
assistance to be competent in their job. We have a willingness to learn and develop new skKills.
Accountability and responsibility We take pride in our work and value a good work ethic. We believe ¢
person is accountable and responsible for performing their job. We strive to provide each person wi
proper authority, resources, and trust to perform their job.

Participation and involvement We believe that people affected by a decision shouldrbelived in the
planning and implementation process.

Customer service We are committed to providing quality service by meeting or exceeding custc
YySSRakSELISOGIGAZ2yad 28 glyid G2 YIF1S I RAFTFSNE
Change and resourcefulnes$Ve value flexibility and creativity. We are willing to take risks and see chi
as an opportunity to grow as individuals and as an organization.

9 Fairness We believe in treating individuals with consistency and demonstratienness and respect fo

differing viewpoints. We strive to balance the needs of the individual with the needs of the organizatiol



County Vision, Mission, Goals, Values

Vision

z
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Mission

Providingquality services through responsible leadership, innovation, and the cooperation of dedicated
people.

Goals
1 To promote the health, safety, and quality of life of citizens.
1 To provide accessible, higjuality services in a timely and respectful manner.
1 ToRRNBaa (2RlIe&Qa ySSRa ¢gKATS LINRBIOGA@GStE LYY
1 To maintain public trust through responsible use of public resources, accountability, and

openness of government.

Values
9 Ethical to ensure public trust through fairness, consistency andsparency.
1 Stewardship to demonstrate tangible, cosdffective results, and protect public resources.
1 Qualityy 02 SyadNBE GKIFIG aSNBAOSa RSt AGSNBR G2 GKS

standards.

Responsive to deliver services that are acciss, timely, respectful, and efficient.

Respectful to believe in and support the dignity and value of all members of this community.
Leadershipto actively advocate for and guide the county toward a higher quality of life.
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Organizational Chart
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Administrative and Departmental Information

Amy Stenftenagel, Director

Joanne Helm, Deputy Director

Jared Voto, Data Analyst

Ashley Burress, Administrative Assistant

The Administrative division of the PRTS department performs administrative tasksp@miihates
departmentwide initiatives. The list below provides insight on some of the key functions:
Accounts payable

Accounts receivable

Contracts

Performance Measurement and Improvement (PerMIT)

Administrative support to managers

Records retention

Depatment technology liaison

Budget

Planning and coordination of all department meeting

Employee engagement

SharePoint and website maintenance

Maintenance of continuity of operations plan (COOP)

=8 =8 =8 =8 -8 -8 8 8 9 -9 -9

=

Accomplishments

i Transitioned from pandemic response to regulpemtions
Improved employee engagement communication
Fostered Leadership Team collaboration and cohesion
Filled critical leadership positions

=a =4 =N

3
o
5
o

Enhance internal and external communication
Diversity, equity, and inclusion work plan
Employee engagemempian
COOP updates within PRTS
Biannual report

PRTS business plan

Annual process improvement
workshop

Job book centralization
coordination

Transition to SharePoint Online
Department onboarding and
training plan

= =4 = ﬁﬁﬁﬁﬁﬁﬁ‘
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Budget Summary

2016 2017 2018 2021 2022

Revenues

Actual Actual Actual Actual Actual
Taxes $2,555,800| $2,694,500| $3,027,900 | $3,557,407 | $3,813,800
Other Taxes $441,282 $462,200 $438,536 $922,746 $647,530
Licenses & Permits $2,464,241 | $2,528,856| $2,435,624 | $2,052,014 | $2,367,868
IntergovernmentaRevenue $0 $0 $163,505 $0 217,900
Fees for Services $3,522,346 | $3,577,500| $3,599,662 | $3,567,872 | $3,391,256
Interest Earnings $0 $0 $0 $0 $0
Miscellaneous Revenues ($1,208) ($11,660) $804 $225 $9,759
Other Financing Sources $794,400 $550,000 $820,600 $917,200 $1,099,800
Revenues $9,776,861| $9,801,396| $10,486,631| $11,017,464 | $11,547,913

Expenditures 2018 2021 2022

P Actual Actual Actual
Personnel Services $7,100,909 | $7,301,317| $7,884,020 | $8,962,768 | $8,977,377
Services an€harges $1,206,145| $1,042,215| $1,202,544 $951,313 $1,286,687
Material & Supplies $321,440 $281,880 $367,227 $300,920 $404,890
Capital Outlay $23,781 $25,090 $52,599 $18,400 $14,700
Other Financing Uses $638,600 | $550,000 $585,900 $0 $217,900
Expenditures $9,290,875| $9,200,502| $10,092,290| $10,233,401| $10,901,554

Number of FulTime Equivalent Employees:

106.9 Year 2021
106.9 Year 2022
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Expenditures by Business Unit
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Description Business 2021 2022
Unit Expenditures  Expenditures
Administration & Elections 104000 $719,874 $719,912
Assessor 104012 $2,465,543 $2,463,873
Assessment Technical Support 104014 $792,866 $808,774
Taxation 104016 $688,467 $661,474
Elections 104020 $623,433 $1,532,746
Taxpayer Services 104025 $612,987 $510,956
Forest Lake License Center 104031 $947,821 $888,369
Stillwater License Center 104032 $876,998 $905,985
Woodbury License Center 104033 $1,378,465 $1,382,883
Property RecordsRecorders 165010 $1,108,549 $1,013,891
Recorders Equipment Fund 165130 $532,455 $460,915
Recorders Unallocated Fees 165135 $660,000 $600,000
TOTAL $11,407,458 $11,949,778
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Total Dollars Collected

T 5 2021 % of 2022 % of
ype of kevenue Amount Total Amount Total
Real Estate & Personal Property Taxes* $522,485,439| 90.96% | $558,664,777| 92.38%
Special Assessments $12,342,114 2.15% $11,820,609 1.95%
Surplus Tax Increment returned by cities $0 0.00% $48,460 0.01%
Tax Forfeited Land Sale proceeds $225,553 0.04% $0 0.00%
Appraisal Fees for Service $1,417,739 0.25% $1,564,378 0.26%
Misc.non-levy payments in lieu of Taxes $2,175,008 0.38% $6,185,753 1.02%
Penalty & Interest Collected on Taxes $1,215,130 0.21% $1,283,793 0.21%
Mobile Homes* $202,216 0.04% $204,997 0.03%
State Deed Tax ** $11,963,910 2.08% $11,667,229 1.93%
Mortgage Registration Tax ** $16,040,388 2.79% $10,096,740 1.67%
Gravel Taxes $490,631 0.09% $527,785 0.09%
Vital Statistics (Birth, Death, Marriage & Nota $452,442 0.08% $424,746 0.07%
License Centers & Service Desks $1,970,399 0.34% 2,178,203 0.00%
Property Records Recording Fees ** $3,301,917 0.57% $2,156,274 0.36%
Property Records Miscellaneous Fees ** $159,829 0.03% $97,164 0.02%
Total $574,442,715| 100.00% | $607,383,131| 100.00%

* Manufactured home taxes are persomabperty taxes and are listed separately.

** Includes both State and County revenue

The department collects funds on behalf of the county, cities, and the state and federal governments. This chart

includes total dollars collected on behalf ofgaivernmental entities.
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Parcel Counts

Parcel Counts

Parcels for pay year
2021 were created
during calendar
year 2020.

Parcels for pay year
2022 were created
during calendar
year 2021.

118000
® Manufactured Homes
116000 Personal Property -
114000 m Real Estate -
112000 -
110000
108000
106000
104000
2018 2019 2020 2021 2022
Parcel Growth
mmm New Parcels
2000 % Change 1.8%
1800 7\ 1.6%
1600 1.4%
1400 L~ 1,206
12
00 1.0%
1000 0.8%
800 o
0,
600 0.6%
200 0.2%
0 0.0%

2018

2019 2020

2021

2022

Parcel Counts Change

Pay Year Real Estate Personal | Manufactured Total New Parcels| % Change
Property Homes
2018 108,352 409 1,463 110,224 1,372 1.3%
2019 110,135 427 1,462 112,024 1,800 1.6%
2020 111,322 427 1,463 113,212 1,188 1.1%
2021 112,763 425 1,462 114,650 1,438 1.3%
2022 114,566 439 1,463 116,468 1,818 1.6%
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Population and Household Estimates

City or Township

2020

Population

2022

Census Estimate

202022
Growth

2020

2022

Census Estimate

Households

202022
Growth

Afton 2,955 2,983 28 1,091 1,108 17
Bayport 4,024 3,691 -333 1,038 1,057 19
Baytown township 2,088 2,115 27 726 742 16
Birchwood Village 863 851 -12 348 346 -2
Cottage Grove 38,839 41,027 2,188 13,105 13,965 860
Dellwood 1,171 1,156 -15 391 389 -2
Denmark township 1,801 1,843 42 664 688 24
Forest Lake 20,611 20,862 251 8,131 8,317 186
Grant 3,970 3,991 21 1,453 1,464 11
Grey Cloud Island

township 283 285 2 97 98 1
Hastings (part) 2 2 0 1 1 0
Hugo 15,766 16,354 588 5,939 6,225 286
Lake EImo 11,335 13,514 2,179 4,004 4,849 845
Lakeland 1,710 1,680 -30 695 691 -4
Lakeland Shores 339 334 -5 120 119 -1
Lake St. Croix Beach 1,043 1,023 -20 470 466 -4
Landfall 843 813 -30 304 295 -9
Mahtomedi 8,134 8,055 -79 3,156 3,140 -16
Marine on St. Croix 664 669 5 289 294 5
May township 2,670 2,664 -6 1,058 1,066 8
Newport 3,797 4,501 704 1,473 1,770 297
Oakdale 28,303 27,858 -445 11,304 11,239 -65
Oak Park Heights 4,849 4776 -73 2,258 2,254 -4
Pine Springs 377 370 -7 137 136 -1
{Gd al NBQa 353 350 -3 143 143 0
St. Paul Park 5,544 5,498 -46 2,044 2,046 2
Scandia 3,984 4,001 17 1,559 1,582 23
Stillwater 19,394 19,425 31 7,750 7,811 61
Stillwater township 1,866 1,844 -22 718 718 0
West Lakeland

township 3,976 3,941 -35 1,324 1,327 3
White Bear Lake (part) 397 374 -23 207 197 -10
Willernie 515 515 0 220 222 2
Woodbury 75,102 77,224 2,122 27,290 28,377 1,087
County Total 267,568 274,589 7,021 99,507 103,142 3,635

Source: Metropolitan Council estimates published May 2023.
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Assessor Division
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Assessor Division

Lisa Young, County Assessor

The Assessor Division has successfully administered the assessment of
property assiring that each community is treated equitably, the value
adjustments are fairly distributed in each community and that the
assessment is consistent with Minnesota Statut€lis assessment meets

all deadlines for sales processing, quintile reviews, navsituction
methodology, and sales ratio targets. The Minnesota Department of
Revenue, acting as the State Board of Appeal and Equalization, statistically
G6Sata GKS RAGAAA2Y QA laaSaavySyid 27
uniformity. ¢ KS RA @A & AnRogriiduesltodpasSthisiraviBw and is
accepted by the State with no corrections.

The Assessor Division has seen leadership transition in the four leadership
roles within the division due to retirements. The importance of knowledge
transfer continues tdoe a focus with improving the procedures and
processes in place. The division continues to utilize technology to improve
these processes. SharePoint continues to be a useful tool for
communicating within the division, as well as using Microsoft Teams.
Addiionally, the division utilizes a CAMA (Computer Aided Mass
Appraisal) system to aid in property valuation and continues to look for
more opportunities to better use this system.

In 2022, the CAMA Coordinator, with the help of the Commercial Group,
developed and implemented the Income Module within the CAMA
system. The apartment properties within the county have successfully
been added in this module and the industrial propertie$ ine added this
year during the quintile review. This module allows for better tracking of
these properties and allows for a more uniformed approach to valuation
across property types.

The Assessor Division continues to improve the Assessor Manual to
include adding keywords to files to allow for a more uemdly search
feature, identify existing procedures that need updating, and welcoming
feedback from staff on ways to better improve the manual. Improving and
updating the manual is an ongoing assitent. In the next year, the

Division would like to identify and document processes done among
divisions and add them to the manual as well.

Staff members in the Assessor Division are provided professional
development and training opportunities relatimg licensure each year, as
required by the State Board of Assessors. Staff members are required to
take between 5860 hours of continuing education peryar cycle, based
on the level of their licensure. Additionally, staff members attend several
training sessions throughout the year provided by the County. These
training opportunities provide the training and resources needed to
answer concerns of property owners.

Staff members asf
12/31/2022:

Deputy County Assesso
Robin Nelson

Residential Supervisors
LINE LI8aRgGeaHeilr 2 NJ

Commercial Appraisers:
Ann Miller
Chad Cernohous
Dan Squyres
Mike Bjork

Assessment
Coordinator
Lynne Freezy

Residential Appraisers
Amanda Nelson
CathyPastorius

Eric Schutz
Faye Larson
Greg Strauss
Henry Ndawula
Jason Langer
Jason Schroeder
Jordan Safe

Laura Aamodt (CAMA)

Richard Gearhart
Ron Karow
Tim Berggren
Tyson Terry
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Assessors Key Statistics

- 2021 2022
escription Totals Totals
New Construction Starts:
Single family residential 1,592 1,066
Multi-family residential 316 218
Commercial / Industrial 18 23
Apartments 4 9
Exempt 8 4
Total 1,938 1,320
Quintile Reviews:
Residential 23,008 22,605
Commercial / Industrial /Apartments 499 1240
Exempt Improved 563 1
Exempt Vacant Land 1897 1
Total 25,967 23,847
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Median Residential Valu@ngle FamilResidenced ownhomes/Condos)

Ci , AY AY AY AY AY % Clange
ity/Township
2018 2019 2020 2021 2022 | 2021-2022

Afton $443,800 | $497,000 | $484,600 | $489,100 | $597,000 22.1%
Bayport $232,000 | $262,900 | $267,200 [ $283,200 [ $332,300 17.3%
Baytown $516,200 | $540,600 | $573,700 | $589,500 | $691,900 17.4%
Birchwood $331,100 | $358,500 | $346,100 | $354,800 | $435,400 22.7%
Cottage Grove $238,900 | $253,800 | $266,900 | $279,000 | $339,100 21.5%
Dellwood $567,400 [ $553,000 [ $637,600 | $688,100 [ $804,900 17.0%
DenmarkKTwp $414,400 | $439,900 | $456,500 | $467,400 | $612,100 31.0%
Forest Lake $254,600 | $270,700 | $274,500 | $302,800 | $389,800 28.7%
Grant $453,300 | $507,800 | $487,000 | $503,400 | $618,400 22.8%
Grey Cloud Island Twp $324,700 | $344,300 | $359,000 [ $371,400 [ $480,500 29.4%
Hugo $260,500 | $278,500 | $290,000 | $372,100 | $450,200 21.0%
Lake Elmo $401,600 | $430,600 | $434,800 | $464,600 | $563,500 21.3%
Lake St Croix Beach $209,900 | $230,900 | $242,400 | $250,000 | $293,700 17.5%
Lakeland $269,800 | $269,100 | $283,800 | $297,000 | $349,000 17.5%
Lakeland Shores $325,300 | $341,000 | $343,900 [ $358,500 [ $418,300 16.7%
Mahtomedi $324,900 | $342,800 | $360,100 | $361,600 | $451,300 24.8%
Marine $342,300 | $386,700 | $373,300 [ $379,900 [ $513,900 35.3%
May Twp $420,500 | $454,600 | $458,800 [ $452,100 [ $567,200 25.5%
Newport $195,400 | $216,100 | $226,600 [ $229,600 [ $289,400 26.0%
Oak Park Heights $215,500 | $236,700 | $240,300 [ $270,600 | $314,500 16.2%
Oakdale $231,700 | $252,800 | $259,000 [ $284,600 [ $340,900 19.8%
Pine Springs $413,700 | $412,100 | $412,300 [ $429,200 [ $538,900 25.6%
St. Mary's Point $296,000 | $317,900 | $318,400 [ $335,000 [ $402,900 20.3%
St. Paul Park $180,100 | $211,100 | $220,200 [ $221,600 [ $268,900 21.3%
Scandia $331,300 | $365,500 | $376,500 [ $375,500 [ $476,800 27.0%
Stillwater $268,300 | $289,300 | $294,700 [ $321,800 | $387,600 20.4%
Stillwater Twp $437,300 | $505,700 | $487,200 [ $499,700 [ $612,400 22.6%
West Lakeland Twp $438,500 | $476,000 | $479,500 [ $503,300 [ $606,500 20.5%
White Bear Lake $252,100 | $264,400 | $269,500 [ $276,500 [ $345,500 25.0%
Willernie $172,500 | $202,500 | $211,700 [ $226,300 | $266,200 17.6%
Woodbury $312,600 | $327,400 | $341,200 [ $395,400 | $476,100 20.4%
County Median $296,700 | $327,900 | $337,400 [ $348,000 [ $425,900 22.4%
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Assessment Ye&021 Residential Ratio Study

T Median Ratio
Municipality i of Sales (measured against ay21 EM
Afton 36 93.8%
Bayport 31 93.8%
Baytown 23 93.4%
Birchwood 12 93.1%
Cottage Grove 527 93.4%
Dellwood 12 93.4%
Denmark 15 93.9%
Forest Lake 267 93.7%
Grant 45 94.1%
Grey Cloud 4 85.7%
Hastings 0 0.0%
Hugo 323 94.0%
Lake ElImo 166 93.9%
Lake St Croix Beach 17 94.7%
Lakeland 22 93.9%
Lakeland Shores 1 83.4%
Landfall 0 0.0%
Mahtomedi 113 94.0%
Marine 15 93.6%
May 36 94.4%
Newport 43 93.8%
OakPark Heights 69 93.7%
Oakdale 391 93.5%
Pine Springs 5 92.0%
St Mary's Point 6 91.9%
St Paul Park 62 93.5%
Scandia 52 94.3%
Stillwater City 344 93.6%
Stillwater Twp 14 94.3%
West Lakeland 41 93.5%
White Bear Lake 2 95.4%
Willernie 13 96.6%
Woodbury 1,297 94.1%
County Totals 4,004 93.6%

The residential
sales ratio for
each community
is calculated by
comparing the
sales that
occurred
between
Octoberl, 2019,
and September
30, 2020,
against the
values &
established on
January 2, 2021
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Assessment Ye&022 Residential Ratio Study

L Median Ratio

Municipality # of Sales (measured against ay22 EM

Afton 34 93.8%

Bayport 50 93.6%

Baytown 20 94.3%

Birchwood 12 94.0%

Cottage Grove 585 93.7%

Dellwood 18 93.6%

Denmark 10 93.2% _

Forest Lake 290 93.7% The residential sales

Grant 51 93.4% ratio for each

Grey Cloud 3 80.8% community is

Hastings 0.0% gzlr?ll::::iiz tt)r{e sales

Hugo 316 93.9% that occurred

Lake EImo 172 93.9% between Octobel,

Lake St Croix Beach 12 93.6% éii?é;?gr 30,

Lakeland 25 93.6% 2021,against the

Lakeland Shores 3 84.2% values &

Landfall 0.0% established on
Januarv 22022

Mahtomedi 117 93.8%

Marine 14 93.6%

May 30 93.5%

Newport 48 93.8%

Oak Park Heights 55 93.7%

Oakdale 404 93.8%

Pine Springs 4 83.1%

St Mary's Point 5 79.9%

St Paul Park 84 93.7%

Scandia 69 93.4%

Stillwater City 363 93.8%

Stillwater Twp 22 93.6%

West Lakeland 44 93.6%

White Bear Lake 4 91.9%

Willernie 12 93.3%

Woodbury 1465 93.7%

County Totals 4,341 93.8%
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Six Year History of tf@mposition of the Tax Base Real/Personal

Property

ASSESSMENT YEAR/

TAX PAYABLE YEAR

CLASSIFICATION

TOTALS

ESTIMATED
MARKET VALUE

$28,527,184,30C

PERCENTAGE OF
MARKET TAX BASE
100.00%

2016/2017

2017/2018

2018/2019

2019/2020

Residential Homestead

$20,756,119,000

70.74%

2021/2022

Residential Non Homestead $2,673,869,800 9.11%
Seasonal $103,288,000 0.35%
Agricultural $1,221,800,800 4.16%
Comm/Industrial $3,051,054,400 10.40%
Apartments $963,641,800 3.28%
Personal Property, Railroads & Utilitie $572,038,600 1.95%
TOTALS $29,341,812,40d 100.00%\
Residential Homestead $22,169,711,400Q 70.56%
Residential Non Homestead $2,861,495,000 9.11%
Seasonal $106,058,300 0.34%
Agricultural $1,266,799,400 4.03%
Comm/Industrial $3,247,195,400 10.33%
Apartments $1,153,413,900 3.67%
Personal Property, Railroads & Utilitie $616,266,500 1.96%
TOTALS $31,420,939,90C 100.00%
Residential Homestead $23,582,635,563 70.40%
Residential Non Homestead $3,174,521,517, 9.48%
Seasonal $159,680,800 0.48%
Agricultural $1,264,115,520 3.77%
Comm/Industrial $3,387,047,400 10.11%
Apartments $1,322,641,100 3.95%
Personal Property, Railroads & Utilitie $608,663,900 1.82%
TOTALS $33,499,305,80C 100.00%|
Residential Homestead $25,559,292,9446 70.56%
Residential Non Homestead $3,519,365,902 9.72%
Seasonal $162,876,500 0.45%
Agricultural $1,253,749,652, 3.46%
Comm/Industrial $3,544,526,500 9.79%
Apartments $1,581,297,900 4.37%
Personal Property, Railroads & Utilitie $601,738,100 1.66%
TOTALS $36,222,847,50d 100.00%
Residential Homestead $27,762,004,018 69.63%
Residential Non Homestead $4,019,421,772 10.08%
Seasonal $144,643,200 0.36%
Agricultural $1,270,959,810 3.19%
Comm/Industrial $4,153,055,000 10.42%
Apartments $1,959,431,800 4.91%
Personal Property, Railroads & Utilitie $564,062,600 1.41%

TOTALS

$39,873,578,20C

100.00%
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Assessment Technicaupport Division
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